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THE PRESIDENT'S ADDRESS:



THE PRESIDENT'S ADDRESS

March has been a defining month for the Local Organization.
Plans initiated earlier in the year have begun to take shape, and the
chapter’s energy and commitment have been evident in all activities.

Focus and purposeful action have driven progress across projects,
partnerships, and engagements.

The Board of Directors has maintained steady leadership, ensuring
smooth operations and alignment with organizational goals. Their
structure, discipline, and collaboration have strengthened execution
and effectiveness across all directorates.

Directorates have demonstrated high levels of engagement and
responsibility, reflecting readiness to deliver tangible results.
Initiatives with sponsors, partners, alumni, and sister chapters have
created opportunities to expand the chapter’s impact and reach.
Sustained focus, discipline, and proactive participation remain
essential. Every contribution adds value, and collective effort
continues to build a stronger, more resilient Local Organization.

The progress achieved in March establishes a solid foundation for
growth in the months ahead. Commitment to service, accountability,

and collaboration will ensure meaningful impact within and beyond
the chapter.

Yours in service,
Quayyum Adedolapo Lawal
President, JCI Nigeria, University of Ibadan



PROGRAMS & ACTIVITIES



JCIN Ul OPERATION SAVEUP

Operation Save Up 1s a financial initiative designed to promote
saving habits and financial discipline among members, preparing
them for major commitments such as events, conferences, and
other chapter programs. The initiative was first introduced 1n 2023
under the leadership of Bisola Kolawole, then Treasurer, and has
remained a Kkey tool for fostering financial responsibility.

The 2026 edition of Operation Save Up officially commenced on
March 1. Members were encouraged to start by saving a minimum
of 1,000 naira to build commitment and interest. This approach
aims to help members plan effectively, save purposefully, and
participate in events with confidence.

As of March, 6 members have started contributing, demonstrating
early engagement and interest. Operation Save Up continues
to strengthen financial discipline, accountability, and planning
within the chapter. Sustained participation will support higher
attendance at events, smoother funding for programs,
and the development of financial intelligence across the Local
Organization.
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LITS AND LANTERNS

The Editorial Board of the Local Organization launched 1its
first project, a book club called Lits and Lanterns, on March
5. The club 1s designed to foster meaningful conversations,
spark insights, and connect members with diverse ideas and
perspectives.

Lits and Lanterns is open to both JCI members and non-members,
creating an i1nclusive space for learning and intellectual
engagement. Currently, 38 people have expressed interest,
reflecting strong enthusiasm and engagement from the chapter
and the wider community.

The 1nitiative encourages regular reading, critical thinking, and
discussion, helping participants develop new 1deas and

share knowledge. Lits and Lanterns aims to become a platform
for collaboration, mentorship, and personal growth, supporting
the chapter’s vision of inspiring continuous learning and active
participation.

{C I \ The Editorial Boara *#
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MATRICULATION AWARENESS

On March 11, the University of Ibadan
held 1ts Matriculation Ceremony for
newly admitted students. The Directorate
of Growth and Retention organized a
Matriculation Awareness Initiative to
welcome  freshers the JCI way.

The program highlighted the start of their
journey toward impact, leadership, and

personal growth.
Eleven members, including the Local
Organization President, engaged

directly with new students using tliers and
placards for photo opportunities. Social
media graphics were also used to increase
visibility before and during the event.

As a result, over 50 students were
successfully added to the recruitment
wait-list group. Feedback from students
was positive, reflecting appreciation for
the welcoming approach and ease of
registration.

The initiative strengthened JCIN UI's
visibility among new students and

reinforced the chapter’s recruitment
efforts for 2026.




INFO SESSION (THE JCIN UI BLUEPRINT)

On March 17, a session themed “The 118

JCIN Ul Blueprint” was facilitated by
JCIN Councillor Blessing Olayinka Understanding the Mission,
Ogundele and JCIN Councillor Navigating the JCIN Ul amber foumey

The JCIN Ul Blueprint.

Taiwo Olanlesi Odunsote. The
session almed to help members and
prospective members understand
the mission, structure, and
opportunities within JCIN Ul, and
to gquide them in navigating their

journey as members. B Ghortacn

JCINClir. Blessing O. Ogundele JCIN Cllir. Taiwo Olanlesi Odusote
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Speakers provided in-depth L
insights into the chapter’s mission,
vision, and structure. Personal
experiences were shared to inspire =
trust, interest, and engagement in [EY—e _—
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The session attracted over 80
participants, reflecting strong
interest and engagement from
members and intending members.
The initiative strengthened
understanding of JCIN Ul and
encouraged active participation in
the chapter’s programs.
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RECRUITMENT PROCESS REVIEW

The recruitment process for JCIN Ul in March was marked by

deliberate engagement and strong participation. Activities were
designed to introduce new students to the organization, highlight
opportunities for growth, and encourage membership registration.

The Directorate of Growth and Retention organized a Matriculation
Awareness initiative on March 11 during the University’'s Matriculation
Ceremony. Eleven members, including the Local Organization
President, engaged directly with over 50 new students, using fliers and
placards to communicate information. The effort increased visibility
and generated interest among prospective members.
Following this, “The JCIN Ul Blueprint” session on March 17 provided
over 80 participants with detailed insights into the chapter’s mission,
vision, structure, and opportunities Interactive segments allowed
attendees to ask questlons and gain clarity about membership and
involvement 1N the organization.

Membership forms officially closed on March 21. Through the
combined efforts of outreach, awareness initiatives, and engagement
activities, 194 forms were sold by the initial deadline. A 24-hour
extended sale on March 25 allowed additional prospective members to
register, bringing the total forms sold to 216.

The recruitment process successfully generated interest, increased
visibility, and strengthened the pipeline of new members for JCIN
Ul. Early engagement through awareness initiatives and information
sessions laid a solid foundation for sustained growth and active

participation within the chapter.

JCIY
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INTERNATIONAL WOMEN'’S DAY

The International Women's Day

was celebrated on March 8 by JCI©

the Local Organization through
the Directorate of Community International /o
Development and SDGs. An ﬂ??fﬁm

Her strength and weakness.

insightful session was organized
featuring Ms. Adesewa Oyinloye,
providing an opportunity to explore
the balance between personal

strengths and weaknesses.
The session, themed “The Modern HRIITSETE B eirimen
Day Woman: Her Strengths and

Weaknesses,” created a platform for spuirk AT ..

women to reflect on their abilities,
embrace vulnerability, and recognize
the value of the communities they

build. Over 30 members participated
: . . . : H

in the session, gaining practical o

insights on leadership, personal -

development, and the 1mpact
of women 1n both personal and
professional spaces.

The 1nitiative reinforced the

chapter’s commitment to
empowering women and promoting
growth, self-awareness, and

meaningful engagement within the
organization.




CELEBRATION OF PHENOMENAL
WOMEN OF JCIN Ul

From March 22, the Local Organization ran a week-long campaign
celebrating the phenomenal women of JCIN UI, honoring the
legacies of past female presidents who have shaped the chapter.
Each honoree shared advice and words of inspiration, which
were used to create a spotlight highlighting their contributions,
achlevements, and lasting 1mpact on the organization.

The campaign reflected the chapter’s appreciation for the

leadership, dedication, and influence of these women. Their legacy
continues to inspire current and future members, reinforcing the
values of service, commitment, and excellence within JCIN UL
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BILLBOARD RESTORATION

On March 22, the Local Organization restored its chapter billboard.
The restoration improved its visibility and presentation, ensuring it
effectively communicates JCIN UI's activities, events, and initiatives
to the university community.

The project enhanced the chapter’s public presence and serves
as a tool for engagement, recruitment, and awareness of ongoing
programs.
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FIRST GENERAL ASSEMBLY MEETING

The First General Assembly of the 2026 Local Organisation (LO)
vear was successfully held at the Faculty of Technology Lecture
Theatre, University of Ibadan, with a strong turnout of members and
stakeholders.

The event was graced by notable dignitaries, including the CVC
South West, JCIN Cllr Oladeji Mubeenah, JCIN TPI President
Hamzat Amidat, JCIN OAU President Adeyemo Fortune, Mr.
Olawale Babatunde Paul, Director of Local and International Affairs,
JCI Ibadan Elite, and esteemed alumnus, Barr. Raj1 Abdullah. Their
presence reinforced the significance of the assembly and reflected the
organization's continued relevance within the JCI network.

A key highlight of the General Assembly was the impactful session
delivered by the Theme Speaker, JCIN Amb. Olansile
Olanrewaju,2026 JCI Ibadan Vice President who spoke on the theme,
“Beyond Potential: Unlocking Leadership for Purposeful Impact.”
The session focused on creating impact as a JCl member, emphasizing
intentional leadership, active engagement, and the need for members
to translate opportunities within the organization into tangible
community development outcomes. He stressed that impact i1s driven
by consistency, collaboration, and a clear sense of purpose.

The Guest Personality, JCIN Amb. Adeola Adelabu,2021 Presiden JCI
Ibadan also shared practical insights, encouraging members to take
responsibility for their growth and remain commuitted to the values and
mission of JCIL. His address highlighted the importance of maximizing
avallable platforms within the organization to build capacity and drive
sustainable impact.
The assembly also featured key organizational updates and
engagements, which provided members with clarity on the direction
and expectations for the LO year. Overall, the First General Assembly
proved to be a productive and impactful gathering, setting a strong
foundation for a result-driven and purpose-oriented vyear.
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THRIVING YOUNG LEADERS TRAINING
SESSIONS 3

On Tuesday, March 31, 2026, the Directorate of Training and
Individual Opportunities successfully hosted the third edition of
1ts monthly online training series, tagged “Thriving Young Leaders
Training.” The session was themed “From Idea to Execution: The
Student’s Guide to Successful Entrepreneurship” and was facilitated
by JCIN Ambassador Owoyale Kikelomo, 2026 President, JCI Lagos
Metropolitan. The session was moderated by Idowu Babosha
and marked a key step in strengthening capacity within the Local
Organization.

Held virtually at 7:00 PM, the training recorded over 35 active
participants. The session focused on transforming 1deas into
actionable ventures, with emphasis on practical steps, discipline,
and execution strategies required for successful entrepreneurship.
Participants galned 1insights 1nto planning, decision-making,
and overcoming common challenges in moving from concept to
implementation.

The session was interactive, with participants actively engaging
and contributing throughout the discussion. It concluded with
appreciation to the facilitator for delivering a practical and
impactful session.

Jc:|©
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PARTNERSHIPS: WORLD DOWN SYNDROME
DAY (COLLABORATION WITH JCIIBADAN ELITE)

World Down Syndrome Day 1s observed annually on March 21 to
promote awareness, inclusion, and support for individuals with Down
syndrome and those connected to them. In 2026, the Local Organization
partnered with JCI Ibadan Elite, the host organization, alongside other
local and international organizations to support the theme “Together
Against Loneliness.”

To drive impact, a week-long awareness campaign was carried out from
March 21 to March 28. The campaign focused on educating the public
on Down syndrome, promoting inclusion, and encouraging the creation
of safe and supportive spaces. Activities included daily content such as
infographics, video campaigns, and educational materials highlighting
facts, inclusion practices, and the importance of belonging.

A webinar session was held during the campaign on the theme
“Different Abilities, Equal Belonging,” featuring national and
international speakers. The session addressed the realities of
individuals with Down syndrome and emphasized practical ways to
promote inclusion and equal opportunities.

On March 28, a novelty match was organized as part of the closing
activities, featuring JCI Ibadan Elite against Ibadan Soccer
Ambassadors. The Local Organization was represented by five members,
with two members actively participating in the match. The event served
as a platform to promote unity, awareness, and shared responsibility in
supporting individuals with Down syndrome.

The collaboration strengthened partnerships with other organizations
and reinforced commitment to community development and inclusion.
The initiative highlighted the role of collective action in creating
awareness and building a society where every individual feels valued
and included.
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PARTNERSHIPS: OBA LEADERSHIP SUMMIT
(JCILAGOS METROPOLITAN)

The Local Organization established a ICI®
strategic partnership with JCI Lagos ' MPACT SERIES

Metropolitan AMPLIFY

Metropolitan through participation
in the 2026 Leadership and Impact OPENING CEREMONY

Series. This collaboration created OBA Leadership Summit, Ten Outstanding
access to a structured platform focused Young Persons and International Women's Day
on leadership development, capacity
building, and ©practical learning.

JCISEN. B S JCIN AMB

The series featured a range of T DT I
high-impact sessions, including iy S ——"
leadership summit courses, community

engagement activities, and a grand , | Influence, Equity and Excellence:

The Architecture of Impact

finale centered on thought leadership
and recognition of excellence. Key
areas covered 1ncluded strateqgic
thinking, personal leadership,
stakeholder management, financial
intelligence, and mental fitness.
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commitment to developing young
leaders and advancing impact-driven
initlatives across the JCI network.
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VISITATIONS




NATCON 2026 UNVEILING

The Local Organization was
represented at the unveiling of the JCI'®
National Convention (NATCON) o
2026 on March 1 at Jogor Centre, TPNN?2N?F
Ibadan. The President attended

on behalf of the LO at the official THE UNVEILING
announcement of the convention’'s
theme, logo, and host venue.

R | 63
The event brought together P ,%
members and leaders across the == ==
network, creating an avenue for
alignment and anticipation ahead

of the convention. Key highlights e i
included the presentation of the e
convention identity and insights - VR

into the vision and expectations for

NATCON 2026.
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Participation at the wunveiling
strengthened the Local
Organization's connection with
the national body and provided
early exposure to the direction of
the convention. The experience
supports better preparation,
planning, and active participation
of members 1n the upcoming
national event.




JCIIBADAN MARCH MEETING

On March 1, 2026, the Local Organization was represented at
the JCI Ibadan March Meeting by the President, alongside
the Director of Fifteen Outstanding Persons Award, Moronkeji

Abisola, and the Chairperson, JCIN Ul Week, Adegbile Peace.

The meeting provided an opportunity to engage with
members of JCl Ibadan and strengthen ties within the wider
JCI network. It also created a platiorm for interaction with

alumni of the Local Organization, fostering meaningiul
reconnections.

Discussions were held on potential sponsorships and
partnerships to support shared goals and enhance organizational
impact. The engagement was productive and reinforced

relationships that will contribute to future collaborations and
growth.




COURTESY VISITTO THE STAFF ADVISER

On March 12, a delegation of the Local Organization paid a
courtesy visit to the Staif Adviser, Dr. Idowu Johnson.

The delegation comprised four executive members: the Vice
President Administration, the General Legal Counsel, the
Executive Assistant, and the President.

The visit provided an opportunity to engage and strengthen ties
with the Staff Adviser. During the meeting, emphasis was placed
on the 1mportance of building a lasting legacy and maintaining
timeliness 1N all organizational activities.

The engagement was insightful and reinforced the need for
discipline, consistency, and intentional leadership within the
chapter. The guidance received will support etfective execution
and sustained impact throughout the year.




AIESEC FINANCIAL SUMMIT

The Local Organization was represented at the AIESEC Financial
Summit held in Ibadan on March 21. The President of JCIN Ul attended
as a gquest, accompanied by the Executive Assistant.

The summit brought together young leaders and students to discuss
key financial topics, with focus on savings and long-term financial
goals. Sessions emphasized the importance of financial discipline,
planning, and building sustainable habits for future stability.

The event provided a platform for knowledge sharing and engagement
with members of AIESEC and other participants. Participation
strengthened inter-organizational relations and expanded the
chapter’s visibility within the student leadership space.

The insights gained will support ongoing efforts to promote financial
awareness and responsible financial practices among members.
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OUTLOOKFOR THE COMING MONTH

April znd _ Intending

Members Training

April 9th- 12th - Matriculation

Awareness

April 11th - 12th - Southern Conference

Thriving Young

April 29th - Leader's Training
Session 3




PRESIDENTIAL RECOGNITION



DIRECTORATE OF THEMONTH

The Editorial Board

The Editorial Board has continued to set the
pace this month with consistent blog updates,
event coverages, and creative storytelling
that reflect the life of the organization.
Their work has amplified our impact and
visibility, showcasing the power of media in
community building. Their dedication is truly
commendable and worth emulating.

BOARD MEMBER OF THEMONTH

Deborah Adene

Deborah Adene has steadily grown into her role,
fully getting the hang of her responsibilities
as a board member. She has shown exceptional
dedication by consistently delivering timely event/
activities posts, creatively showcasing our events,
and ensuring our media presence remains active
and engaging. Her ability to stay on top of her
responsibilities, even amidst challenges, retlects

growth, reliability, and leadership that i1s worth
emulating.

MEMBER OF THE MONTH

Sadiqg Shamsudeen Omotayo

Though not always physically present, Sadiqg
Shamsudeen Omotayo has remained one of the
most visibly active members through his constant
online engagement. he has consistently promoted
our events, shared impact stories, and participated
virtually where possible.
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CONCLUSION

March recorded steady progress across
recruitment, training, partnerships, and
community engagement. Activities during the
month strengthened member engagement,
improved capacity building, and expanded
collaboration within the JCI network.

The outcomes reflect growing participation,
stronger internal coordination, and improved
visibility of the Local Organization across
key initiatives. Each activity contributed
to building structure, alignment, and
consistency n executlion.
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Sustaining this momentum through focused
action and accountability will strengthen
delivery in the coming months and support
long-term organizational impact.

Thank You.



